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[bookmark: _GoBack]Sensitive Posts Analysis
	
Post:    (e.g. PIU member or Head of PIU or SPO etc.)                                                    
	Organizational unit: (e.g. Directorate/Sector/Service/Department)

	Last SP Analysis performed: DD/MM/YY
(insert the note if the SP Analysis is performed first time)

	The person who performs Sensitive Posts Analysis:
(name and position)                                                    
	

	Context 
	Nature of the activity 
	Assessed Risk
(high, medium or low)  

	(insert)
	(insert)
	(insert)

	(insert)
	(insert)
	(insert)

	(insert)
	(insert)
	(insert)

	Sensitivity of post exists? 
	YES                NO
(MARK)
	

	If the answer is yes and the risk(s) have been assessed as high or medium it is needed to address brief description of the existing controls that can be carried out as a risk mitigation measures.
	

	Description:
Risk 1
Risk 2
Risk 3....



	


			


Date:
Approved: (SPO or DSPO)
Signature:

